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  Stacia Wood-Lenderman to Manage Human Resources   

 

Employee Newsletter 

November 2010 

EQUAL OPPORTUNITY EMPLOYER  

 Advocate 

Stacia isn’t one to sit still for long. While the 
top seat may be a comfortable one, this lady 
doesn’t intend to use it very much. 
    “I prefer getting out to the individual units 
where the people are,” states Lenderman. “ I 
intend to put a face to the Human Resources 
Department I want people to know that we’re 
working hard for them. We’re all family here.” 
   Stacia will fill the spot left vacant by the re-
tirement of Kevin Murphy.  Her experiences in 
working with HR since 1997 have prepared her 
for the work ahead.  Her success shows that 
opportunities are there 
for anyone willing to 
work hard for them. 
  “I believe in putting 
positives in place of 
the negatives.  This is 
my family, and I look 
forward to the chal-
lenges ahead.”  
   Good luck, Stacia! 

 ADC In the Company of Distinguished Gentlemen 

Orin Odom receives advice 
from Ardella Bearden at the    
 Distinguished Gentlemen’s 

 Seminar on October 1st. 

   Being a gentleman requires more than good manners 
and proper posture.  At the fourth Annual Distin-
guished Gentlemen Seminar held on October 1,  male 
ADC employees offered practical advice on good 
health, education and recognizing female perspectives 
on what it takes these days to be a better gentleman. 
   DG Hostess Ardella 
Bearden along with 
representatives of the 
University of Phoenix 
and JRMC discussed 
topics important to 
men in both their per-
sonal and profes-
sional lives. 

 Stacia Wood-Lenderman  prefers 
a hands-on approach when it 
comes to Human Resources. That’s 
what makes her ideal as the new 
HR Administrator for the Depart-
ment of Correction. Starting as a 
clerk for the Varner Unit in 1989, 
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Ray Hobbs 
ADC Director 

    Department Briefs 

    Well folks, this has certainly been 
a month for awards and accolades! 
    While ADC units have been busy 
handing out their Outstanding Ser-
vice Awards to staff and officers,  
the department overall has received a 
few awards for excellence as well: 
   The ARDLA 2010 Outstanding 
Distance Learning Program Award 
for distance education. 
    The 2010 Acting Out Against 
Hunger Award presented by the Ar-
kansas Hunger Relief Alliance. 
    Perfect scores for ADC units on 
their accreditation audits this year!  

the ADC family. When times are bad 
and the chips are down, it’s good to 
know that “we take care of our own.” 
 
    And speaking of taking care of our 
own–a big salute to the men and 
women who participated in the fund 
raising efforts in support of Sergeant 
Billy Hayes! Your help and hard 
work in this time of great need is 
greatly appreciated by Sgt. Hayes 
and his family. Well done, everyone!  
 
   In these stressful and difficult 
times, remember the blessings, both 
great and small from this year! 

   Congratulations to one and all for 
the hard work and dedication that 
help the Arkansas Department of 
Correction to set new standards of  
quality and excellence in our field! 
 
   Along with the joys of success, 
there have been  as many other  re-
ports of personal loss and tragedy at 
several of the units and offices of the 
ADC. Family members as well as 
staff have passed away, leaving a 
hole in the hearts of everyone. But to 
witness the outpouring of care and 
support from the Department and 
staff is a testament to the strength of 

 Everybody take a deep breath 
and relax for a moment.  We fi-
nally made it.  All those hot, dry 
days of summer have ended, 
thank goodness.  Now we can ac-
tually go outside in the middle of 
the afternoon, because it’s not 
107 degrees anymore.  It even 
rained this week, and those gray 
misty days somehow seemed 
beautiful.  That’s what happens 
when summer has hung around 
too long.   We start to miss the 
rain.  Brown grass, brown leaves 
and brown dirt aren’t very appeal-
ing.  They’re just brown. 

 As the drought dragged on this 
summer, I kept thinking that 
maybe “they” were wrong.  You 
know who I’m talking about.  The 
folks nobody calls by name but 
everybody can quote from mem-
ory.  “You know what they say 
about once a dog always a dog.”  
“You know what they say about 
nothing good ever happens after 
midnight.”  “You know what they 
say about the quiet ones.” 
 Whoever “they” is apparently 
spent a few moments at some 
point contemplating Arkansas’  
weather, then dropped this nugget 
of wisdom on the world:  “You 
know what they say about Arkan-
sas weather; if you don’t like it, 
wait a minute and it will change.” 
 Just for the record, the quip 
belongs to Will Rogers who was 
describing the weather in Okla-
homa.  But over the years, nearly 
every state has claimed it.  Of 
course Alaska really can’t, and 
California prefers to say that if 
you don’t like the weather there, 
you’re crazy. But the other 48 
states have adopted it and cite it  

as their very own.  And at least in 
Arkansas, it’s not even a true 
statement.  We waited a lot longer 
than a minute for the weather to 
change this summer.  We suffered 
through weeks and weeks of blis-
tering weather before there was 
the slightest change.  It’s already 
November and the weather has 
just now started to cool down. 

My point is, if “they” ever say 
that you’ll never be promoted to 
sergeant or captain or major, 
don’t assume they’re right.  If 
“they” say you won’t ever finish 
your college degree or become a 
deputy warden or a warden or 
whatever it is you’re aiming for, 
take their words with a very large 
grain of salt.    

Just because “they” tell you 
something, it doesn’t mean you 
have to listen.  You’re in charge 
of your future, not them.  So set 
your goals and get busy.  If you 
keep working, studying and try-
ing, you can achieve great things.  
Remember, “they” were wrong 
about our weather and chances 
are they’re wrong about you, too. 
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    2010 BCOT Classes K-L Graduate With Hard Work and Dedication  
              Class 2010-K, Graduated 10/01/2010 

   Turkey Hunters 

Sean Alexander, Christopher Barnett, Mark Blees, Joshua 
Bratton, Kennydra Burnley, Clifton Gilbert, Jeremy 
Golden, Carrie Granville, Antarra Haynie, Thomas Jer-
kins, Whitney Johnson, Ethan Jones, Cameron Kent, Jer-
emy Moncrief, Charles Parker, Sands Payton, Matthew 
Poe, Michael Ramsey, Kishtaya Smith, Lorenda Smith, 
William Spaulding, Cody Stafford, Jeffery Stinson, 
Blaine Storey, Kendall Tabor, Ruby Tolar, Joshua Trib-
ble, Denise Tyler, D’Juana Watson, Brian Weaver, Rus-
sell White and Gary Whitfield. 

  Department Briefs ( Continued) 

  Congratulations to James 
“Hoot” Gibson, the new 
Deputy Warden of the 
Varner Unit. As a thirty-
plus year veteran of correc-
tions, his experience is a 
great asset  not only to the 
Varner Unit, but the ADC 
as a whole.  We wish Mr. 
Gibson great success as he 
assumes his new position 
on October 25, 2010. 

              Class 2010-L, Graduated 10/22/2010 

 Steve Ausmus, Willie Bankston, Joseph Bell, Anthony Brad-
ley, Jason Brickey, Matthew Carter, Jeffery Clark, Nike Clin-
ton, Gary Coleman, E’Terrica Collier, Giovonny Criner, Ajai 
Evans, Kevin Fleming, William Hardage, Albert Hillard, Mi-
cael Holmes, Jasmine Huggins, Etory Kearney, Marcus 
Kilgore, Trevin King, Raymond Long, Ronald Martin, Daniel 
Nearhood, Jonathan Neff, Kanekalon Nelson, Brittain Penny, 
Jason Pierce, Flexima Pierre, Jasmine Releford, Veranita Sim-
mons, Betty Thomas, Briana Watts, Dexter Wells, Andrew 
Whitlock, Christine Williams, Lacordia Williams, Michael 
Williams, Jesse Wright, Katrina Yates and Jonathan Young. 

 Cpl. John Sabo re-
ceived the fourth quar-
ter STAR award by 
TRCC Supervisor 
Larry Cauley. A $25 
check, a STAR pin, a 
certificate and special 
parking also helped to 
sweeten the deal! 
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  Ouachita River Correctional Unit Hosts 7th Annual Service Awards Luncheon 

  Arkansas Hunger Relief Alliance Recognizes ADC with 2010 Award 

   Cowboy hats, saddles and bales of 
hay set the mood for the seventh an-
nual Ouachita River Correctional 
Unit Service Awards September 22. 
   Warden M.D. “Dale” Reed and the 
ORCU staff served up barbeque and 
warm hospitality as they welcomed 
families and faculty from the ADC in 
recognition of  those employees who 
have served with years of distinction.    
  Guest speaker Larry May, Chief 
Deputy Director of the ADC, spoke 
of how “Patience, maturity, and 
training help make great staff and 
officers who become mentors and 
role models for others.” This year’s 
award recipients include:  

Warden Dale Reed welcomes visitors 
and staff to the ORCU awards lunch.   

   3 Year Awards-Roni Bowman, Lillie 
Buckner, Joseph Burchfield, Melody Case, 
Bobby Cohen, Dorothy Coleman, Michael 
Collie, Jerry Culbreath, Madelyn Davidiak, 
Brian Douglas, Gerald Dunlap, Michael El-
more, Eric Fain, Kenneth Fain, Darrell Fitz-
patrick, Thomas Ford, Brandon Goin, Cecil 
Hathcock, Earnest Johnson, Clarence Kel-
logg, Myra Mervin, James McDermott, 
Donica McEntire, Phillip McGarity, John 
Morton, Jerry Nowlin, David Perry, Janice 
Plyler, Shannon Porchia, Jason Richard, Sta-
cey Rose, Kyle Sheldon, Perlie Smith, Jesse 
Stearns, Susan Turner, Kenneth Watkins II, 
Curtis Wiggins and Matthew Williamson. 
    5 Year Awards-Ray Anderson, Wil-
liam Bean, Justin Bell, Jason Bullock, Jimmy 
Burrow Jr., Jimmy Burrow Jr., Richard 
Calloway, Michael Crutchfield, June Daniels, 
Genia Davis, Linda Draper, Wilburn Ed-
wards, Barry Efrid, William Efird, Norma 
Gillom, Rodney Griffis, Richard Harper, 
Adam Helm, William Hughes, Doris Jones, 
Samuel Jones Sr., Shanaree Keener, Jacob 
King, Juanita Mauldin, Jeremy Mayhue, 
Thomas McClard, Thomas McGee, Donald 
Moreland, Joe Reed, Larry Reed, Jerry 
Speakar, Kevin Starkey, Gloria Traylor, 
Mario Trobadovic and Wayne Welchman. 

10 Year Awards 
Steven Adams and Sherry Staton 

 15 Year Award 
Jason Smith 

20 Year Award 
Michael Sims 

25 Year Award 
Floyd Brantley 

Employee of the Year 
James Ashcraft 

Supervisor of the Year 
Fred Campbell 

Correctional Officer of the Year 
Perlie Smith         

Correctional Supervisor of the Year 
Mjr. Tony McHan 

Special Retirement Recognition 
Gene Bledsoe 

Gene Bledsoe (2nd from L) joined by 
 his wife and parents in recognition 
   of his retirement from the ADC. 

   In a story reported this summer in the Advocate, the  Arkansas 
Hunger Relief Alliance received a boost from the Department of 
Correction in the way of several truckloads of  
vegetables and melons donated by area farmers.  
   Through the combined efforts of the Delta Re-
gional, Grimes and Tucker Units, more than 
265,000 pounds of food were collected and do-
nated to feed the hungry families in Arkansas.  
    At a ceremony held recently at the Governor’s 
Mansion, Lt. Mark Stephens accepted the 2010 
Acting Out Against Hunger Award on behalf of 
the ADC and it’s generous donation. A big thank you also goes to 
the Regional Maintenance Crews, whose hard work made this 
donation possible. Congratulations and great work, guys! 
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   ADC Recipe Corner 

       Apple Dumplings  
        Lyn Dozier/Benton Unit        

Listen Up, Turkeys! 
  (turkey lovers, that is!) 

   With the holiday season fast approaching, it’s a 
good bet that all the best recipes for holiday meals 
are coming out of hiding. Well, how about sharing 
those tasty temptations in                     
next month’s Advocate!       
   From turkeys and hams 
to stuffing and yams, show 
off your culinary master-
pieces for one of the tasti-
est holidays ever! 

  In the pre-dawn hours on October 23, members of the 
ADC’s Red Ribbon Committee were busy setting up 
tables and chairs in preparation for the participants of 
the 21st annual ADC Red Ribbon 5K Run/Walk. 
  More than 140 runners and walkers were on hand as 
the buzzer started the race on a beautiful Saturday 
morning to raise money for the Red Ribbon Scholar-
ship Fund and to encourage area kids to be drug-free. 
  Top overall runners were: Male: 1st-Scott Anderson, 
2nd-Ralph Callicot, 3rd-Bradley Trathem. Female: 1st-
Voula Weaver, 2nd-Micky Nail, 3rd-Rebeca Pittilo. In 
the children’s division: Brady Claypool, Alyse 
Mitchell, Sophie Bumpass, Eliza Walt, Khamari Davis 
and Benjamin Johnson.  Thanks to everyone involved! 

 2010 Red Ribbon 5K Walk/Run Streaks to Finish Line With Record Participation 

                                     INGREDIENTS 
  
2 Granny Smith Apples         1-1/2 Cups Granulated Sugar 
1 tspn Ground Cinnamon      2 Sticks Butter 
2 Cans Refrigerated Crescent Dinner Rolls 
1-12 Ounce Can Mountain Dew or Sprite  
 
   Coat a 9x13 inch pan with nonstick cooking spray.  Peel and 
core apples, cut into a total of 16 sections.  In a medium sauce-
pan heat butter, sugar, and cinnamon until sugar dissolves. 
  Separate dinner rolls into 16 slices. Roll 
up 1 apple slice in each roll.  Place apple 
rolls in prepared pan then pour melted 
butter, sugar and cinnamon over top. Pour 
Mountain Dew or Sprite over all.  Bake in 
a 350-degree oven until brown and syrup 
is cooked, about 45 minutes.                               
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 DIABETES; How to Live Well and Not Be Confined by Your Condition 

   Weigh Your Options. Just be-
cause you’re overweight doesn’t 
mean  you’ll automatically get the 
disease.  According to a recent study, 
34% of adults 20 and older are either 
overweight or obese, with only 
10.7% of those being diabetic. 
     Still, experts agree that being 
overweight, when combined with a 
genetic or family history of diabetes, 
can help to trigger the disease.  Ac-
cording to the Journal of the Ameri-
can Medical Association, people 
over 50, who had gained at least 20 
pounds, were five times more likely 
to develop diabetes than those who 
were 50 and not overweight. The 
bottom line is to lose the extra 
weight by exercise; 30 minutes a 
day, five days a week.  Aerobics and 
strength training with weights re-
duces fat and builds good muscle 
tone. 
    Take Your Medicine!  Most 
blood sugar levels can easily be 
monitored and managed with insulin 
shots. If diagnosed with diabetes (a 
blood test can detect whether you 
have it) your doctor may prescribe a 
regimen of testing and medication to 
control and safely manage blood 
sugar levels. Stick with the plan and  

stay on the medicine.  Feeling better 
doesn’t mean you’ve beat the dis-
ease. Remember; there is no cure 
for either Type I or Type II diabe-
tes.  An insulin patch-pen will soon 
be available in 2011- good news for 
those who hate the daily shot regi-
men.  Keeping your blood sugar at a  
safe and consistent level takes dedi-
cation and work, but the healthy 
results will last a lifetime! 

   According to the American Medical 
Association, diabetes is the condition 
where blood glucose (sugar) levels in 
the body are too high. Insulin is the 
natural hormone produced in the body 
that breaks down glucose and helps 
get it to blood cells for energy. 
  Without enough insulin, glucose re-
mains in the blood, which can lead to 
some serious problems. It can cause 
damage to the eyes, kidneys, and 
nerves. Diabetes can also cause heart 
disease, stroke, or even amputation of 
a limb. Pregnant women sometimes 
experience high glucose levels known 
as gestational diabetes. 
   Type I Diabetes– the body does not 
produce it’s own insulin. With Type 
II Diabetes, the most common type, 
the body cannot make enough insulin 
or use it well enough to maintain the 
levels of blood sugar. Symptoms of 
Type II Diabetes may include thirst, 
fatigue, weight loss, blurred vision 
and frequent urination. Some people 
have no symptoms at all. 
    Being diagnosed as diabetic doesn’t 
mean a life imprisoned by bland food 
and injections. Separating the facts 
from fiction can help patients under-
stand more about the disease and the 
options for controlling it.     

    Develop Good Taste.  Diabetics 
were once forced to give up sweets 
and live on a drastic reduction in 
carbohydrates.  These days, having 
diabetes doesn’t mean being re-
stricted  to boring meals.  By know-
ing your intake levels, many can 
enjoy the same healthy diet as eve-
ryone else; fruits, vegetables, lean 
meats and dairy products and whole 
grains.  Got a sweet tooth?  A list of 
candies and desserts are available to 
tame the crave!  With careful plan-
ning and substitutions, you can eat 
well without having to compromise 
good taste! 
    “I Have Diabetes “...but it’s OK; 
it isn’t your fault.  Diabetes is non-
discriminate and more than 1.6 mil-
lion new cases are reported each 
year.  A healthy lifestyle may help 
prevent the disease, but life can be 
just as healthy and happy with plan-
ning and proper care. 
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 Oh No! How do I 
get my recipe in 
the Advocate?! 

Poor 
Mavis! 

  Don’t worry Mavis, simply send in that recipe, story, 
announcement or photo to bill.watson@arkansas.gov   
at the Advocate by the 15th of each month then relax. 
We will try to fit you in without any drama! 

     MCWRC Continues Tradition of Helping Provide Supplies to Area Schools 

    Christmas comes but once a year,  
but for some who are less fortunate, it 
may not come at all.  That’s where the 
Santa Central Program comes in! 
    Sponsored this year by AACET, 
the program hopes to put food and 
toys into the hands of those families 
that need them most.  And Santa 
needs all the eager helpers he can get! 
    Last year, 28 families and their 98 
children were provided with Christ-
mas Cheer, and many more are ex-
pected this year.  Individual unit em-
ployee corporations took care of even 
more children confidentially. This 
year’s goal is to reach even more 
families and children than before. 

   The food drive will begin on No-
vember 1 at the individual units and 
food will be turned in to Central Of-
fice no later than December 10th.  A 
list of needed toys will be posted on 
Spotlight in order to start picking up 
donations early.  Santa Central appli-
cations are also available on Spotlight 
as well as through unit Warden, Dep-
uty Warden and Center Supervisor’s 
offices. All applications must be 
turned in no later than November 26. 
  All offices will turn in 
their forms by Decem-
ber 3rd, so get going all 
you elves! Let’s make 
some smiles this year!  

   Warden Joe to the rescue again!  Every year, the ADC/MCWRC 
van makes its rounds to the area schools, giving away school sup-
plies to the kids who are unable to afford the paper, pencils and other 
basics for education.  One could say it’s a mission of the heart. 
    “Our employees are very open-hearted when it comes to giving 
back to the community," states Warden Joe Porchia of the Missis-
sippi  County Work Release Center.  “It has become an annual event 
at our unit; collecting money and school supplies and donating them 
to area schools.” 
    Giving back to 
the community is 
one way the ADC 
continues to make a 
positive difference 
in peoples’ lives. 

Warden Joe Porchia delivers the goods!  Ebony 
  West accepts donated school supplies for the  
        students at Luxora Elementary School.  

 2010 Santa Central Program Looking For a Few Good Elves (Helpers) 

Ho Ho 
Ya’ll 
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 5th Annual Health Fair Offers Healthy Advice, Door Prizes, and More 

    East Arkansas Regional Unit Celebrate Career Service Award Day  

   If you happened by the Admin East 
building on October 19, you might 
have noticed the Legends Audito-
rium buzzing with activity at the fifth 
Annual ADC Health Fair. 
   ADC volunteers offered warm 
smiles as vendors provided advice 

and practical 
solutions for 
better health 
to visitors. 
  Represen-
tatives from 
Life Synch, 

Functional Testing, Jefferson Comp 
Care, the American Red Cross, Delta 
Vision, the American Cancer Soci-
ety, and the Susan G. Komen Foun-
dation were on hand to address is-
sues such as breast cancer, diabetes 
and managing proper weight. 
    Nurses and staff from Health 
Care Plus and the Easy Access Medi-
cal Clinic provided triple protection 
flu shots to help visitors combat the 
coming flu season. 
   Sweet treats and healthy snacks 
were plentiful as well as chances to   

   Those guys at East Arkansas Re-
gional Unit always try to do things 
just a little differently than the other 
ADC facilities! Instead of holding 
their Career Service Awards Party 
indoors as many units do, a cool 
break in the summer heat allowed the  
crew to celebrate with an outdoor 
cookout at the Warden’s house. 

Tommie Outley were honored as 
retirees with engraved pocket 
watches.  Correctional Officer of the 
Year was awarded to Cpl. Leroy Go-
latt; Correctional Supervisor of the 
Year-Capt. Moses Jackson; Em-
ployee of the Year– Ms. Verna Jack-
son and Warden Danny Burls as Su-
pervisor of the Year.  

  As family and friends enjoyed fried 
fish, chicken and hot dogs with all 
the trimmings, 65 staff members re-
ceived awards for three, five, ten, 
fifteen and twenty years of service. 
This year’s presenters were Chief 
Deputy Director Larry May, Warden 
Danny Burls and Deputy Warden 
John Belken. Mr. Belken, along with 

  EARU staff enjoy outdoor Service 
     Awards at Warden Burls’ home 

 Cpl. Garrett, D Director Larry May,  
  Warden Burls and DW John Belken. 

Sgt. Charlene Bogan-20 Years Service 
   with Deputy Warden John Belken 

win one of many doors prizes includ-
ing a Garmin GPS , Canon cameras 
and Harbor Oaks gift certificates. 
   Visitors were treated to free work-
out vouchers at the JRMC Wellness 
Centers, gift bags and information on 
subjects ranging from dieting and 
exercise, to 
self-exams 
for cancer  
and planning 
for possible 
emergencies 
or disasters.  
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Promotions 
Date   Name   Position   Unit 
09/05/10   John Allen   Sergeant   East Arkansas 
09/05/10  Kevin Glover  Lieutenant  Diagnostic 
09/05/10  Jacqueline Roberson  Program Specialist  Ouachita 
09/05/10  Adrian Wallace  Sergeant  East Arkansas 
09/09/10  Deangelo Earl  Captain  Maximum Security 
09/12/10  Pamela Batchelor  Records Supervisor  Mississippi Co. 
09/12/10  April Wright  Administrative Specialist II  Tucker 
09/13/10  Daisha Holcomb  Act 309 Specialist  Central Office 
09/13/10  Felicia Smith  Program Specialist  Cummins 
09/19/10  Kajuana Jacobs  Sergeant  Cummins 
09/19/10  Regina Morrison  Commissary Manager  McPherson 
09/19/10  Earl Nicholson, Jr.  Sergeant  Cummins 
09/20/10  Heath Dunagan  Sergeant  Grimes 
09/27/10  Anthony Powell  Sergeant  Delta 
10/03/10  Tameka Cody  Sergeant  East Arkansas 
10/03/10  Donald Heath  Sergeant  East Arkansas 
10/03/10  Felicia Hester  Sergeant  Varner 
10/03/10  Jason Price  Sergeant  Varner 
10/03/10  J D Rana  Lieutenant  Cummins 
10/03/10  Kevin Starkey  Sergeant  Ouachita 
10/03/10  Isaac Wade  Sergeant  Cummins 
10/08/10  James ”Hoot” Gibson  Deputy Warden  Varner 
10/11/10  Maryland Franklin  Human Resources Specialist  Administrative 
10/11/10  Antonio Garcia, Jr  Sergeant  Grimes 
10/11/10  Stacia Wood Lenderman  Human Resources Administrator  Administration 
10/11/10  Michael Littleton  Director of Maintenance  Construction 
10/11/10  Larry Silas  Sergeant  Grimes 
10/19/10  Robin Munn  Payroll Department  Administration 
10/13/10  Bryon Crow  Industry Assistant Administrator  Industry 
10/17/10  Tyrone Ford  Lieutenant  Varner Supermax 
10/17/10  Ronald Scott  Lieutenant  Pine Bluff 
10/18/10  Phillip Allen  Sergeant  McPherson 
10/18/10  Brandon Carroll  Sergeant  Randall L. Williams 

10/18/10  Janice Thompson  Sergeant  Randall L. Williams 

New Hires 
Date   Name   Position   Unit 

09/07/10  Desiree Owens  Administrative Specialist I  Varner 
09/13/10  Letha Files  Human Resources Assistant  Human Resources 
09/23/10  Abby Rizor  Administrative Specialist I  Grimes 
09/27/10  Billy Lowe  Sergeant  Diagnostic Hospital 
09/27/10  Valinda Rollins  Substance Abuse Program Leader  Mental Health 
09/30/10  Debra Cornelius  Advisor  Mental Health 
10/04/10  Jim Babcock  Chaplain  Cummins 
10/11/10  Candace Cole  Administrative Specialist I  East Arkansas 
10/11/10  Keeiyona Hill  Administrative Specialist I  East Arkansas 
10/18/10  Sharon Crosby  Administrative Specialist II  Central Office 
10/18/10  Lisa Wilkins  Attorney Supervisor  Central Office 
10/18/10  Joseph Williams  Sergeant  Tucker 
       
       
       

10/18/10  Tracy McCarty  Construction Specialist  Construction 
10/18/10  Joshua Godfrey  Sergeant  Delta 
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OPEN  ENROLLMENT (Year round Classes)  
 
  Internet-Based e-Learning Classes. (for managers and supervisors only)  
  Classes provided by National Institute of Corrections 
           Visit www.nicic.org. *You must get approval from your Unit Trainer before   
  taking any e-learning classes. 
 
  Open enrollment, Inter-Agency classes are offered to all staff members 
  in Little Rock. They vary in length. 
 
     Classes are also offered through the Criminal Justice Institute in Little 

 Rock. 
      
  Your unit trainer has more information about Criminal Justice Institute, Inter- 
 Agency, E-learning and other classes. 

         ADC 
    TRAINING 

 The Training Academy 
wishes to welcome staff to In-
Service Training. The academy 
strives to promote a professional 
environment during your learn-
ing experience. 
 Listed below is appropriate 
attire for In-Service class partici-
pation. 
 

Shirt —button up or pull over 
(please, nothing derogatory, offen-
sive or inappropriate for profes-
sional correctional staff, no T-shirts, 
no sports team shirts). 
 

Shirt and Tie 
 

Slacks—NO DENIM, no holes or 
frayed edges. 
 

Dress/Pantsuit—(please, nothing see 
through, sleeveless or low cut. 
Length should be professional and 
appropriate for professional correc-
tional staff) 
 

Shoes—(no flip flops, sandals, ten-
nis shoes or house slippers). 
 

Uniforms—must meet Department 
guidelines  
 

Headgear—allowed only outside of 
building (no derogatory or offensive 
wording, symbols, etc.). 
 

Sweats/Shorts/Sport Warm-ups—
will be considered appropriate only 
in classes containing physical activi-
ties – not during normal In-Service 
classes. 
 

Smoking is not allowed on Academy 
property. 
 

Please observe break times and 
lunch periods. 
 

Cell phones or pagers need to be on 
vibrate or silent while in the class-
room. 
 

Students arriving more than 15 min-
utes late for the starting time of a 
class, or more than 15 minutes late 
from a break/lunch will be dismissed 

In-Service Training Protocol 

 

 “My cooking was so bad the kids thought Thanksgiving was to commemorate 
Pearl Harbor.” 
                                                                                              — Phyllis Diller 

NOVEMBER TRAINING SCHEDULE   
Date Title            Time    Length  Location  
1-2  Management Effectiveness Training (ML I)   8:00               16hrs.               EAU 
3 Fair Labor Standards Act (ML I)                     8:00                 4 hrs.             HR 
3     Interpersonal Communication (ML I)               8:00                 8 hrs.             NC 
4 Sexual Harassment/Misconduct (ML I)           8:00                 5 hrs.             NC 
4     Cultural awareness (ML II)                              8:00                 4 hrs.             HR 
4 Performance Evaluation (ML I)                      12:30               4 hrs.             HR 
8-9  Management Effectiveness Training (ML I)    8:00               16 hrs.             TA 
9 Administering Discipline (ML I)                        8:00                 4 hrs.             TA 
10 Staff Safety and Self-Defense                         8:00                 4 hrs.             TA 
10 Leadership, Security and Body Language      12:30               4 hrs.             TA 
12 Behavior Based Safety Training (VS)              8:00                 4 hrs.              HR 
15-19  40 hr Security for Non-Security                   8:00                 40 hrs.           TA 
16 Structured Interviewing (ML II)                        8:00                 4 hrs.             HR 
16    Basic eOMIS Training                                     8:00                 4 hrs.             HR 
16 eOMIS Training for Security Officers             12:30               4 hrs.             HR 
17 ADC Back Safety  & Office Ergonomics (VS)  8:00                 4 hrs.             HR 
18 Advanced eOMIS Training                               8:00                 4 hrs.             HR 
18 Incident Report Coordinator eOMIS                 1:00                 2 hrs.             HR 
18   Grievance Prevention and Handling                 8:00                 5 hrs.             HR 
19 Accident Investigation & Reporting (VS)          8:00                 4 hrs.             HR 
22 Sexual Harassment/Misconduct (VS)               8:00                 5 hrs.             TA 
23-24   Introduction to Management (ML II)             8:00               16 hrs.             TA 
29 Interpersonal Communication (ML I)                8:00                 8 hrs.             TA 
29– Dec 3    Learning, Transfer, Impact 
                    (Train the Trainer)#                              8:00               40 hrs.             HR 
TBA   The Human Element                                      9:00               12 hrs.            TA     
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  CALENDAR 
 OF  EVENTS 

November 2010 
  7  Daylight Savings Ends 
11  Veteran’s Day 
25  Thanksgiving Day  

 
 
 
 
 
 
 
 
 

December 2010 
 7  Pearl Harbor Day 
24  Christmas Eve 
25  Christmas Day 
31  New Year’s Eve 

 
 

    Special Events? 
   Unit Functions? 
  Announcements? 
 Conference Dates? 
 
Then tell it to the guys at 
the Advocate and they’ll 
post them on the calendar 
of events for all to see! 
 
 
 
 
 

 ADC Units Score High Marks on Accreditation 

   Every year, different units of the Ar-
kansas Department of Correction 
must take a test of sorts.  The test is a 
American Correctional Association 
audit to determine if mandatory and 
non-mandatory standards are being 
met.  If so, they receive re-
accreditation by the ACA, which 
shows the units are operating within or 
above national standards for correc-
tional facilities. 
   This year, it was with great pride that  
ADC Director Ray Hobbs announced 
the following re-accreditation scores 
for these three  facilities: 
 

Wrightsville Complex 
   Warden Greg Harmon and staff  re-
ceived 100% on mandatory standards 
and 98.8% on non-mandatory in their 
audit. 

Tucker Unit 
   Warden Stephen Williams and staff 
received 100% on mandatory and 
99.54% on non-mandatory. 
 

Benton Unit 
   Warden Randy Watson and his staff 
received 100% on both mandatory and 
non-mandatory in this year’s audit. 
 

DECEMBER TRAINING SCHEDULE   
Date Title            Time    Length  Location  
1 Leadership, Security , & Body Language      8:00                4 hrs              TA 
1     Fair Labor Standard Act (ML I)                      8:00                4 hrs              HR 
2 Cultural Awareness (ML II)                            8:00                4 hrs              HR 
2     Performance Evaluation (ML I)                    12:30                4 hrs              HR 
6 CPR Training (ML I)                                       8:00                8 hrs              TA 
6-7  Security for Non– Security                             8:00               16 hrs             TA 
7 Staff Safety & Self Defense                           8:00                 4 hrs              TA 
7     Managing the Multi-Generational Workforce (VS)  8:00        8 hrs              TA/NU 
8-9  Management Effectiveness Training (ML I)   8:00               16 hrs              TA 
8-9  Emergency Preparedness (ML II)                  8:00               16 hrs              TA 
10 Field Training Officer                                      8:00                 5 hrs              TA 
13 Administering Discipline (ML I)                       8:00                 4 hrs              TA 
13-15   CPR Instructor’s Certification                     8:00               16 hrs             TA 
14 Structured Interviewing (ML II)                        8:00                 4 hrs             HR 
14   Basic eOMIS Training                                     8:00                 4 hrs             HR 
14 eOmis Advanced Security                              12:30               4 hrs              HR 
15 Slips, Trips, and Falls  (VS)                             8:00                4 hrs              HR 
16 Grievance Prevention & Handling (ML I)         8:00                5 hrs              HR 
16 Fighting Complacency in Corrections (VS)      9:00                6 hrs              TA 
16    eOMIS Training, Security                                8:00                4 hrs              HR 
16 Interpersonal Communication (ML I)               8:00                8 hrs              TA 
17 Health & Safety Plan for Supervisors              8:00                4 hrs              HR 
20-21   The Human Element (ML II)                       9:00               12 hrs             TA 
21-22    Introduction to Management (ML II)          8:00               16 hrs             TA 
29     Sexual Harassment/Sexual Misconduct (ML I) (VS)  8:00     5 hrs            TA 

    Lookit! I got 
 a Great Report 
      Card ! 

For a complete listing of class schedules, updates and changes please 
feel free to look up In-Service Training on the ADC Spotlight! 



 The ADC Advocate newsletter is published monthly by the Public Informa-

tion Office for employees of the Arkansas Department of Correction. The publi-

cation strives to enhance communication and provide information on the devel-

opment and achievements of this agency. 

 All employees are encouraged to submit articles, comments, ideas, letters 

and questions. The deadline for submission is tentatively set for the 15th of each 

month for inclusion in that month’s publication.   

 Please be aware that all submitted items will be subject to editing. However, 

every effort will be made to maintain the writer’s essential meaning. 

 In addition, statements contained in the ADC Advocate are the personal 

views of the authors and do not necessarily represent the opinion or policies of 

the Arkansas Department of Correction. 

 The ADC Advocate is printed by the Arkansas Correctional Industries.  

  

ADC Advocate 
Employee Newsletter 

ADC Advocate 
P.O. Box 8707 
Pine Bluff, AR 71611 
Phone: 870-267-6990 
Fax: 870-267-6244 

ADC Mission Statement 
 
 To provide public 

service by carrying 
out the mandates of 
the courts. 

 
 To provide a safe 

humane environment 
for staff and inmates. 

 
 To provide programs 

to strengthen the 
work ethic. 

 
 To provide opportu-

nities for spiritual, 
mental and physical 
growth. 

 

    Visit ADC on the Web:        

    www.adc.arkansas.gov 
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