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Inside this issue ; SSCA recognizes Cpl. Barbara Ester 
with Line Staff of the Year Award  

 The Southern States Correctional As-

sociation on July 17 recognized the late 

Cpl. Barbara Ester of the East Arkansas 

Regional Unit with the 2012 Line Staff 

of the Year 

Award. 

 SSCA recog-

nizes three indi-

viduals each 

year who exem-

plify profession-

alism. Cpl. Ester 

received the 

award for cor-

rections, and the following information 

was read at the awards ceremony. 

 On Jan. 20, 2012, at approximately 

12:30 p.m., Cpl. Barbara Ester advised 

Lt. Stephen Lane that she needed to con-

fiscate a pair of shoes from Inmate Lata-

vias Johnson at EARU. Lane and Ester 

then went to four barracks on the south 

hall of the unit to confiscate the shoes in 

Johnsonôs possession. Inmate Johnson 

had no proof of purchase for the shoes 

that he was wearing, so he had obtained 

the shoes through unauthorized channels 

which is against the rules.  

 When Ester and Lane entered four 

barracks, Inmate Johnson asked, ñDid 

yôall check all of my property form 

sheets?ò Inmate Johnson stated, 

ñAnyway, Iôm not giving up my shoes.ò 

Ester then advised Lane that Inmate L. 

Johnson would have to be locked up. 

Lane and Ester then turned to exit the 

barracks when Lane heard a scuffle be-

hind him. Lane turned around and ob-

served Inmate Johnson pulling away 

from Ester and running back up the 

stairs. Lane then observed Ester fall to 

the floor in south hall. Lane then went 

back inside the barracks after Inmate 

Johnson when he noticed that he had 

what appeared to be a homemade knife 

(shank) in his hand. Lane then exited 

back out the barracks and called for back

-up and focused back on Ester, when he 

noticed blood on her uniform shirt. Ester 

then stood up and proceeded to the infir-

mary, at which time responders had ar-

rived including Warden Danny Burl, 

Deputy Warden Dexter Payne and  

Continued on Page 3 

Cpl. Barbara Ester 

Murphy receives honor, 
Musselwhite a scholarship 

Chief Deputy Director Larry May and 

member of the Arkansas delegation with 

Esterôs Line Staff Award. 
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Characteristics of a good correctional employee  
I had the opportunity to hear an 

inspiring speech on July 15 during the 

opening ceremonies of the Southern 

States Correctional Association Sum-

mer Training Conference in Lexing-

ton, Ky. The 

speaker was 

K e n t u c k y 

S u p r e m e 

Court Justice 

Bill Cunning-

ham ï and his 

topic was 

characteris-

tics of a good 

correctional 

e m p l o y e e . 

Iôd like to 

share with 

you what I 

picked up from his talk. His words are 

worth taking to heart and they should 

apply to people in general, not just 

those of us in corrections. 

Justice Cunningham discussed 

four characteristics. The first one was 

respect. 

Respect is a word that gets tossed 

around a lot. Basically, it refers to 

words or actions that acknowledge the 

feelings, choices and rights of indi-

viduals ï living by the ñGolden Ruleò 

é treat others the way you want to be 

treated. 

John W. Gardner, who served as 

Secretary of Health, Education and 

Welfare under President Lyndon 

Johnson, said, ñIf you have some re-

spect for people as they are, you can 

be more effective in helping them to 

become better than they are.ò 

Justice Cunningham took it a bit 

further and said, ñNever humiliate 

someone when they are helpless.ò 

Every day we encounter people 

who are helpless. For whatever rea-

sons, they are in their present circum-

stances. Treat others the way you 

want to be treated. 

The second characteristic of a 

good correctional employee is pride. 

Take pride in what you are doing. 

Justice Cunningham told SSCA atten-

dees that what we do is important. 

ñYou are laboring in a heroic role on 

the lingering frontier,ò he said, ob-

serving that we work for justice every 

day. 

Justice ï think about it. How 

many people can go home at the end 

of their shift and say, ñI worked for 

justice today?ò What we do is impor-

tant. Take pride in it. 

ñPride is a personal commit-

ment,ò said French Emperor Napo-

leon Bonaparte. ñIt is an attitude 

which separates excellence from me-

diocrity.ò 

That quote segues into the third 

characteristic: commitment. 

If you are going to leave a legacy 

in corrections, you must have a com-

mitment to service. Commitment is 

around the clock. It is 2 oôclock in the 

morning commitment ï whenever 

duty calls.  

Half-hearted commitment is 

worse than no commitment at all ï 

and thatôs because commitment is the 

most critical component in everything 

we do. If youôve noticed, people who 

are committed often surpass their 

peers who may be more talented in 

certain areas. People who ñbring itò 

every day are the ones who will leave 

a legacy in corrections and elsewhere. 

And finally, the fourth character-

istic: positive attitude. A positive atti-

tude goes hand-in-hand with commit-

ment. 

An attitude of service and com-

mitment will allow us to take the ex-

tra step. Itôs the difference between 

average and exceptional. An attitude 

of caring will allow us to treat others 

as we would like to be treated. 

Four very important points: Re-

spect others; take pride in what you 

do; be committed and have a positive 

attitude. 

Keep it positive, folks. It all starts 

with each one of us. Donôt worry 

about what the next person is doing. 

Do what you know is right. 

Ray Hobbs 

ADC Director  

AACET winners 
Two ADC employees 

were winners in 

AACETôs membership 

drive contest. Larry Bai-

ley of the Grimes Unit, 

left photo and pictured 

right with Warden John 

Maples, won a seven-day 

cruise. Cpl. John Atkin-

son of the Ouachita Unit, 

right photo and pictured 

left with Warden Dale 

Reed, won a new iPad.  
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The New Blues                                                                 by Bill Watson  

(Continued from page 1) 

Major DeAngelo Earl. All Inmates 

were placed on their assigned beds 

and Inmate Johnson was found on the 

top tier of the barracks lying flat on 

his stomach with his hands and arms 

extended from his body. The weapon 

was recovered off the floor. Inmate 

Johnson was then placed in restraints 

and escorted to isolation three in E-

MAX. Ester had suffered from three 

stab wounds from the homemade 

weapon used to assault her. Ester died 

at Forrest City Medical Center at ap-

proximately 2:35 p.m. 

   Kevin Murphy, retired ADC human 

resources administrator and executive 

director of the Arkansas Association 

of Correctional Employees Trust, was 

recognized with the David H. Wil-

liams Excellence of Service Award. 

 This award is the highest commen-

dation given by SSCA. It was estab-

lished in 1985 in honor of SSCAôs 

first president. It is presented annually 

to a deserving member of SSCA who 

has distinguished himself in the field 

of criminal justice and/or contributed 

to the professional growth and im-

provement of SSCA. 

Murphy began his career in 1978 

when he hired on as correctional offi-

cer with the State of Illinois. In 1979, 

he began his career in Arkansas as a 

sergeant at the Cummins Unit. 

Through his tenure 

at the department, 

he held the posi-

tions of classifica-

tion and assignment 

officer, personnel 

and training officer, 

industry operations 

manager, assistant 

warden, and until 

his retirement in 

2011, served as the human resources 

administrator overseeing personnel, 

payroll, training, benefits, and recruit-

ing for the department.  He is also an 

adjunct instructor at the University of 

Arkansas at Little Rock and at John 

Brown University, where he special-

izes in employment law, organiza-

tional behavior and ethics courses. 

He has a bachelorôs degree from the 

University of Arkansas at Pine Bluff 

in Criminal Justice; a masterôs degree 

obtained from the University of Ar-

kansas at Little Rock, and is sporadi-

cally toying with his studies for his 

doctorate.  

In addition to the position he held 

at the ADC, Murphy has implemented 

several programs and been involved 

in several professional associations. 

He is currently serving as the execu-

tive secretary and treasurer of the Ar-

kansas Department of Correction Re-

tirement Association and for the past 

14 years has held the office of execu-

tive secretary with the United States 

Deputy Wardens Association.  He is 

also a past president of the USDWA a 

member of the University of Arkansas 

at LR Excellence for the Future Com-

mittee. 

Garry Musselwhite of ADCôs Inter-

nal Affairs Division was named one 

of the recipients of the Kenneth Law 

Scholarship. Each year SSCA selects 

individuals for $1,000 scholarships to 

be applied toward tuition and related 

academic expenses. The scholarships 

are given to financially assist indi-

viduals preparing academically to 

work in the criminal justice field. 

Musselwhite is in his sophomore 

year studying criminal justice at Be-

thel University in Nashville, Tenn. 

Mitzi Kellum, left, SSCA vice presi-

dent, and Cookie Crews, president, 

honor Murphy with SSCAôs highest 

commendation. 

Musselwhite 


